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Yu-Hsuan Wang, Changya Hu, Carrie S. Hurst, Chun-Chi Yang, “Antecedents and
outcomes of career plateaus: The roles of mentoring others and proactive personality” ,
Journal of Vocational Behavior
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Eugenia Y. Huang, Sheng-Wei Lin “How does e-mail affect perceived control of time?”
Information & Management
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1B=7F ; BIEB (2014 ), "Determinants and Consequences of Facebook Feature Use”
New Media & Society °
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Robin K. Chou, Ya-Kai Chang, Tai-Hsin Huang “Corporate Governance and the

Dynamics of Capital Structure: New Evidence” , Journal of Banking and Finance
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Huang Kuo-Feng, Dyerson Romano, Wu Lei-Yu, Harindranath G “From Temporary
Competitive Advantage to Sustainable Competitive Advantage” British Journal of
Management
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Yen-Chun Chou, Benjamin B.M. Shao (2014), "TOTAL FACTOR PRODUCTIVITY GROWTH
IN INFORMATION TECHNOLOGY SERVICES INDUSTRIES: A MULTI-THEORETICAL
PERSPECTIVE" , Decision Support Systems -
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Ruey-Jer Jean, Rudolf R. Sinkovics, Daekwan Kim “The impacts of technological ,
organizational and environmental characteristics on electronic collaboration and
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Management
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Shang-Yin Yang, Chou-Wen Wang, Hong-Chih Huang(2014), “THE VALUATION OF
LIFETIME HEALTH INSURANCE POLICIES WITH LIMITED COVERAGE" , Journal of Risk and

Insurance -
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