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Woan-Yuh Jang, Jie-Haun Lee, Hsueh-Chin Hu(2016), “Halo, horn, or dark horse biases :
Corporate reputation and the earnings announcement puzzle” , Journal of Empirical Finance,
38, 272-289
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Yasemin Y. Kor, Joseph T. Mahoney, Enno Siemsen, Danchi Tan (2016), “Penrose’ sThe
theory of the Growth of the Firm: An Exemplar of Engaged Scholarship,” Production and
Operations Management,25:10,1727-44.
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Chen, Hong-Yi and Cheng-Few Lee and Wei K. Shih. “2016, Hong-Yi and Cheng-Few
Lee and Wei K.” , Pacific-Basin Finance Journal, 39, 224-42.
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Sonia M. Lo, Yu-Anne Shiah(2016), "Associating the motivation with the practices of
firms going green: the moderator role of environmental uncertainty”, Supply Chain
Management: An International Journal, 21:4, 485-98.
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Ruey-Jer Bryan Jean, Rudolf R. Sinkovics and Daekwan Kim (2017), “Antecedents and
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Role of Knowledge Distance,” Management International Review, 57, 121-51.
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