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Addressing endogeneity in operations management research: Recent developments,

common problems, and directions for future research,” Journal of Operations Management,
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The Accounting Review, Volume 95, Issue 3, pp 115-143
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Research, 30(3), 948-962.
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Wim A. Van der Stede, Steve Yuching Wu, and =% 4€(2020.01), "An Empirical Analysis of
Employe Responses to Bonuses and Penalties," The Account Review,
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